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ARTICLE I 
RECOGNITION 
The General Brown Board of Education, having determined that the General Brown School Related Personnel 
Union is supported by a majority of the non-teaching personnel in a unit composed ofcafeteria personnel, 
cleaners, custodians, secretaries, account clerks, nurses, occupational therapists, aides, and transportation 
personnel, hereby recognizes the General Brown School Related Personnel Union as the exclusive negotiating 
agent for the members in such unit. Such recognition entitles the Union to unchallenged representation status 
until seven months prior to the expiration of this contract, and thereafter as agreed pursuant to 208 of the 
Taylor Law. 
General ~ r o w n  Board of Education has designated certain employees as confidential in accordance with the 
criteria set forth in Section 201.7 of the Public Employees' Fair Employment Act. 
The employer agrees not to negotiate with any other non-teaching organization as long as this organization can 
demonstrate that it represents over 50% of the non-instructional persorinel, or has been duly divided as provided 
in Section 105.5 of the Board's by-laws covering Article 14 of the Civil Service Law (1970). 
In accordance with said law, the General Brown School Related Personnel Union affirms that it does not assert 
the right to strike against any government, to assist or participate in any such strike, or to impose an obligation 
to conduct, assist or participate in such a strike. 
ARTICLE 11 
PREAMBLE 
This agreement entered into this p&y of 8&&f ' ,2006, by and between the Chief School Officer 
of the General Brown School District, hereinafter calledthe "Employer" and the General Brown School Related 
Personnel Union, hereinafter called the "Union" for General Brown School Related Personnel unit members. 
ARTICLE 111 
PURPOSES 
The Employer and the Union recognize and declare that providing a quality education for the children of the 
General Brown School District is their mutual aim and that the character of such education depends upon the 
quality and morale of non-instructional personnel. 
To promote a good relationship with the student body, faculty members, and other non-instructional staff 
members. 
To promote good public relations. 
To promote a good relationship between the General Brown Central School School Related Personnel Union 
and the Employer. 
To promote the efficiency of all functions of the General Brown Central School System. 
To promote the general welfare of the unit members. 
ARTICLE VI 
GRIEVANCE PROCEDURE 
Purpose 
School boards, teachers, and non-instructional personnel share the responsibility for the best possible education 
for our boys and girls. Pupils of General Brown Central School District will be best served by personnel who 
are themselves contributing to the overall educational program at their maximum ability. In this process, 
various real or assumed grievances tend to reduce the employees' effectiveness and thereby decreases the 
quality of the educational team's service to pupils. We believe that orderly procedures to reduce dissatisfaction 
by attempting to resolve problems will result in a more satisfactory and effective educational program for all 
concerned. It is hoped that clearly defined grievance procedures will contribute to a quick, orderly and fair 
solution of differences. 
Resolution of Board of Education 
The Board of Education of General Brown Central School hereby establishes the following procedures for 
orderly settlement of grievances of its employees (as provided in Article 16, Chapter 554, of G e n d  Municipal 
Law) to be effective July 1, 1963, and directs that copies be filed with the District Clerk, Education 
Department, Labor Department, and circulated to school personnel and Civil Service Commission. 
Definitions 
Non-instructional employee - shall mean any position other than that of teacher as defined below. 
Teacber - shall mean a position requiring State Education Department certification. 
Building Principal - shall mean the person assigned immediate supervision and authority over the building. 
Immediate Supervisor - shall mean the one to whom the unit member is directly responsible (e.g. head 
custodian, cafeteria manager, director of transportation, building principal). 
Representative - an attorney or other person designated by the aggrieved to assist in his behalf. 
Grievance - shall mean any claimed violation, misinterpretation, unreasonable request or inequitable 
application of the contract, existing rules, regulations, or policies involving the unit member. 
Basic Principles 
1. Informal solution of differences or grievances is urged and encouraged at all stages of a promxbg. 
We recommend and encourage the continuance ofefforts to solve problems at the informal stage level 
between personnel and their superior before bringing a complaint to the second stage. 
2. Nothing contained in the provisions hereof shall be construed as abrogating or diminishing the duty 
and responsibility of every bargaining unit member to obey and carry out promptly all lawful orders 
and instructions. Orders and instructions must be obeyed and grievance procedures invoked later. 
3. Personnel shall have the right to present grievances in accordance with these procedures, h e  h m  
coercion, interference, restraint, discrimination, or reprisal. 
d. The Chief School Officer or hisher designee shall render hidher determination within ten 
school days after the written statement pursuant to paragraph b have been presented to 
himher. 
e. If the grievance is not satisfactorily resolved at this stage, the aggrieved may praceed to the 
appellate stage. 
3. THIRD (appellate) STAGE - The Board of Education of General Brown Central School, acting in 
their corporate capacity with a quorum present, shall render final appellate decision within the 
limitations of employees' rights under law. The procedure of the appellate stage shall be as follows: 
a. The aggrieved may, within five school days of the determination by the Chief School Officer 
or his designee, make a written request to the president of the Board of Education for review 
of the case at their next regularly scheduled meeting. 
b. The Chief School Officer shall upon request of the President of the School Board submit all 
written statements concerning the case. 
c. The President of the Board of Education or hisiher designee shall notify all parties concerned 
of the time and place when a hearing will be held. Each party concerned shall have the right 
to present fiuther statements at such hearing. 
d. The Board of Education shall render its report to all parties concerned in written form within 
five school days after conclusion of the hearing. Such report shall include a statement of 
finding of fact and conclusions. 
e. It shall be the duty of the Chief School Officer to implement the conclusions andissue written 
directives to the aggrieved and supervisory personnel concerned within two days after 
receiving the Board's written conclusions. 
ARTICLE VII 
PROCEDURES FOR CONDUCTING NEGOTIATIONS 
Negotiating Teams - Designated representatives of the employer will meet with representatives 
designated by the bargaining unit members for the purpose of discussion and reaching mutually 
satisfactory agreements. Neither party in any negotiations shall have any control over the selection 
of the negotiating or negotiating representatives from within or outside the school district. While no 
final agreement shall be executed without ratification by the Union and the Employer, the parties 
mutually pledge that their representatives will be clothed with all necessary power and authority to 
make proposals, consider proposals, and reach compromises in the course of negotiations. 
Opening Negotiations - Upon a request of either party for a meeting to open negotiations, a mutually 
acceptable meeting date shall be set not more than 15 days following such request. In any given school 
year, such request shall be made on or before February 15. All issues proposed for discussion shall 
be submitted in writing by the representatives at the first meeting. It is likewise recognized that 
matters may from time to time arise of vital mutual concern of the parties which were not on the 
agenda for negotiation or grievances in interpretation of negotiable items. It is in the public interest 
' C. Workman's Compensation: 
. .  . 
If a unit member elects to receive sick leave with pay during the period of disability, the District will 
pay a unit member hidher regular salary. When a unit member is paid by Workman's Compensation 
Insurance, hdshe will have sick days reinstated and the compensation check will be turned in to the 
District office. 
If the unit member runs out of sick leave days, hdshe cannot continue to receive pay fiom General 
Brown. He/she would then receive compensation pay only. 
D. Family Illness: 
A unit member shall be allowed to use up to five (5) days of their sick leave days per school year for 
absences due to sickness of a unit member's family. Family is defined per Article VIII, Section A. 
If the unit member has advance notice of the need to use sick leave for sickness of a unit member's 
family, then the unit member shall make a request to their Building Principal for the use of sick days 
for family illness, by setting forth in writing the circumstances for hidher request. The Building 
Principal may request documentation h m  the unit member confirming the use of the sick days 
requested. If the unit member has an immediate need to use a sick day(s) for family illness, thereby 
precluding the unit member hm requesting the use of sick day(s) in advance h m  the Building 
Principal, the unit member shall notify the school ofhidher absence by telephone and submit in writing 
the reason(s) for use of sick days for family illness upon hidher return to work The Building 
Principal may request documentation fiom the unit member confirrmng the use of the sick day(s) so 
utilized by the unit member. 
E. Holidays: 
The following days shall be considered paid holidays: 
New Year's Day 
Memorial Day 
July 4 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Friday after Thanksgiving Day 
Christmas Day 
Good Friday 
Martin Luther King, Jr. Day 
a If a holiday falls on Saturday, the preceding Friday will be allowed; if the holiday falls on 
Sunday, the following Monday will be allowed providing the Friday or Monday are not 
regular school days on which students are in attendance. 
b. The unit member must work the day before and the working day after a holiday to receive 
holiday pay. 
c. All unit members, whether 12 months or less, shall receive these holidays if they fall within 
the period of their employment (subject to items g and b above). 
d. Holidays will count as 8 hours for calculation of overtime. 
e. Holidays are not chargeable against sick leave or vacation. 
7 
J. Sick Leave: 
a. Regulations do not apply to hourly, substitute,.or temporary employees except as noted in 
Article XI. 
b. Regulations: 
1. Sick leave shall be credited to each salaried unit member as follows: 
Ten month employees - 12 days earned per year 
Ten and one-half month employees - 13 days earned per year 
Twelve month employees - 14 days earned per year 
Anyone else qualifying to earn sick leave would be on the basis of one day per month. If a 
new unit member uses more than one day per month of sick leave in the first months of 
employment, these days will be deducted h m  hidher salary but hdshe would be compensated 
for them in June if he/she has worked the allotted time and accumulated sufficient sick leave 
time. 
a. Whenever a unit member reaches maximum accumulation hdshe will use 
annual credited sick leave before a reduction in accumulated sick leave 
becomes effective. Any such days unused shall not accumulate above the 
maximum accumulation. 
Unused sick leave days shall be permitted to accumulate over a period of years until * 
the maximum is reached as follows: 
Ten month employees - 245 days 
Ten and one-half month employees - 255 days 
Twelve month employees - 265 days 
Any unit member who is unable to return to work after exhausting hidher sick leave 
mav avvlv for leave of absence without pay for a period not exceeding six months. 
If the unit member at the expiration of such leave continues unable or for any reason 
fails to return to work, hidher employment then terminates and the Chief School 
Officer may make a new appointment to hidher former position. If the leave of 
absence is not approved by the Chief School Officer or if the leave has not been 
officially requested by the unit member, then the Chief School Officer may make a 
new appointment. 
4. For illness exceeding two consecutive work days, the unit member may be required 
to provide the Chief School Officer with a doctofs statement as proof of illness. 
Aftq return to work, each unit member also shall submit a signed report of absence 
to the building secretary. For frequent absences, the Chief School Officer reserves 
the right to require a doctor's statement from the first day of absence. 
5. Unit members shall in case of sickness or personal leave noti@ his/her immediate 
supervisor andlor building principal as soon as possible. 
6. For absences during one-half or full days for reasons other than stated above, 
deduction h m  salary shall be made. These deductions shall apply even in cases 
M. Vacations: 
Unit members regularly employed full time for twelve (12) months of the year shall be entitled to an 
annual vacation with pay as follows: 
Upon completion of one year's employment - 1 week vacation 
Upon completion of three years' employment - 2 weeks vacation 
Upon completion of eight years' employment - 3 weeks vacation . . 
Upon completion of fifteen years' employment - 4 weeks vacation 
a. Vacation credits shall be used during the twelve month period following which they were 
earned. Bargaining unit members may carryover amaximum of 5 unused vacation days into 
the next school year. The carryover days shall not accumulate year to year. 
b. Whenever possible, the dates of vacation shall be mutually agreed upon, subject to the 
approval of the Chief School Officer. 
c. A request to the Superintendent for vacation shall be in writing with the approval of the 
department head and the building principal. Requests shall be in advance of requested time 
by at least two (2) weeks. In unusual circumstances a unit member may request in writing a 
vacation day(s) without the required two (2) week notice. The District may deny such request 
only when the District has exhausted all options available to them to adequately staff the 
building. This includes, but is not limited to offering overtime to unit members. 
The Chief School Officer shall maintain adequate records. 
Extra compensation in lieu of unused vacation time is not allowed. 
Any vacation for 12 month employees (Examples: Christmas vacation, Spring vacation) shall 
be by assignment of the Chief School Officer. (Student vacations are not 12 month employee 
vacations .) 
Unit members working for less than twelve months of the year shall not receive annual 
vacation with pay. 
N. Administrative Leave: 
The Building Principal is authorized to grant such leave with the approval of the Chief School Officer 
in cases of extreme emergency or unusual circumstances. 
0. Effective September 1, 1998, employees working part-time in two different General Brown 
Departments may take up to 3 days of unpaid leave per school year from one department for the 
purpose of working in another department in a position the person is qualified for. The request for 
unpaid leave, including the reason for it, must be made to the Superintendent for his or her approval. 
The approval will not be denied arbitrarily. The District must be able to obtain a substitute if needed 
for the employee requesting the unpaid leave. The request must be made at least 24 hours in advance. 
F. New employees at General Brown will not be eligible to join until thnty (30) days 
after initial employment. They will be added to the roster and make an initial 
contribution ofone day. If any new staffmembers select not to join in their first year, 
paragraph E will become operable. 
G. Days contributed to the Sick Leave Bank shall not be refunded. Retiring employees 
can contribute only at the accepted rate for all other unit members. 
H. Unit members wishing to terminate membership in the Sick Leave Bank must notify 
the Secretary ofthe Sick Leave Bank Committee between July 1 and September 1 of 
any given year. 
3. Procedures and Restrictions 
A. Members shall appeal to the Sick Leave Bank Committee for Sick Leave Bank 
benefits. Such requests will be sent to the Sick Leave Bank Committee in writing and 
detail the following: 
1. Nature of the prolonged serious illness, injury, or physical disability. 
2. Physician's recommendation (documented). 
3. An estimate of the days required. 
B. A member must have exhausted all h i d m  available days befare they become eligible. 
Before any Bank days can become effective, there shall be a five (5) day unpaid 
waiting period after exhaustion of the member's accumulated days. 
C, Maximum benefits shall generally be limited to thirty-five (35) days. The Sick Leave 
Bank Committee has, at its discretion, the option of allowing an additional thirty (30) 
days if the severity of the hardship warrants such action. 
1. After July 1,200 1, under no circumstances will Sick Leave Bank benefits 
extend the amount of sick leave benefit time off beyond the maximum total 
accumulated sick leave, per Article VIII, Section J, item 2. 
D. Sick Leave Bank Committee 
1. The Sick Leave Bank Committee shall be composed of two (2) members of 
the Union and two (2) from the administration. Such favorable decisions as 
this Committee may make must be by majority vote in regard to all 
applications for Sick Leave Bank benefits. 
2. If any application for Sick Leave Bank benefits has been denied, an appeal 
within ten (10) working days can be made to the SickLeave Bank Committee 
to review and change its decision. Additional information may be submitted 
by the applicant. 
3. If the decision of the Sick Leave Bank Committee is not favorable at this 
time, the President of the Union and the Chief School Officer will review the 
application and render a final and binding decision within five (5 )  working 
days. 
hours per week, the District will pay the following percentage of health insurance premium 
costs: Individual SO%, Family 35%. 
Effective July 1, 1979, the new employees who work less than 20 hours per week are not 
eligible for Health Insurance paid by the District. 
An IRS 125 Plan will be provided for unit members. Members may utilize this Plan for the 
payment of health and dental insurance premiums, unreimbursed medical, vision, and dental 
expenses, dependent care and any other allowed expenditures. 
Unit members eligible for benefits and who do not receive fblly paid coverage on the 
i~dividual and dependent, may arrange with the business office to purchase the coverage at 
the District's premium rate. 
Should the carrier for Health Insurance be changed, the District will provide for equivalent . . 
coverage. asunder present carrier. 
Once a unit member receives health insurance at a level specified in sections 1 - 5 above, 
helshe will not have that level reduced in the event hidher hours are cut by the District, for 
a period of two years only. This does not apply in the case of a unit member who voluntarily 
chooses to move to a job with fewer hours. 
The District will pay the following percentage of health insurance premiums for unit members 
who retire effective July 1,1989, and thereafter, according to the schedule below: 
15 Yn. Service in General Bmwn CSD - 50% of the prc-retiramnt cum perccntagc e d  by *ct 
16 Yn. Service in Gencral Bmwn CSD - 60% of the pre-retirement prermum percentage pa~d by Durtnct 
17 Yn. Service in Gcncral Brown CSD - 70% of the pm-t premium paantage paid by D i i c t  
18 Yn. Service in General Brown CSD - 80% of the prantinment premium pcrccntagc paid by District 
19 Yn. Service in Omral Brown CSD - WO of the pre-retirement premium pmatagc paid by District 
20 Yn. Service in General Brown CSD - 1 W h  of the pre-rcticcment premium pcrccntagc paid by District 
Health Insurance Buy-out: 
The District will offer the following options to any full-time unit member who does not wish 
to participate in the health insurance plan: 
a. If the full-time unit member with family coverage or employee and dependent 
coverage drops such coverage, helshe will receive an amount of money equal to 
twenty-five percent (25%) of the current premium annually. 
b. If the M1-time unit member drops fiom family coverage, or fkom employee and 
dependent coverage to individual coverage, hdshe will receive an amount of money 
equal to twenty-five percent (25%) ofthe difference between the premiums annually. 
c. If the fbll-time unit member drops individual coverage, helshe will receive an amount 
of money equal to twenty-five percent (25%) of the current premium annually. 
d. Effective July 1,2006, part-time unit members who are eligible for health insurance 
coverage pursuant to Article IX, Section A, paragraph 2 shall be eligible for the 
health insurance buyout as follows: 
Single coverage (50% individual contribution), buyout is 12.5% of the current 
premium annually; 
ARTICLE X 
TERMS AND CONDITIONS OF EMPLOYMENT . . 
A. General Provisions: 
1. When school is closed for student classes, one-half day session, or for a day (Conference Day 
or Work Day), all unit members shall be expected to work unless excused by the Building 
Principal or Chief School Officer. 
2. When beginning employment, and at anytime as requested by the Chief School Officer, all 
personnel shall undergo a medical examination, including chest x-ray or Heaf test. The 
medical examination will be at district expense and given by the school physician. 
3. Determination of previous experience for the purpose of placement on the salary schedule and 
other monetaxy reimbursement is the prerogative of the Chief School Officer and the Board 
of Education of the General Brown Central School District. 
4. Determination of appropriate job specifications for each of those positions represented by the 
General Brown School Related Personnel Union is the prerogative ofthe Chief School Officer 
and the Board of Education of the General Brown Central School District. 
5. Any unit member moving to a more responsible position will never be paid less than he was 
earning prior to changing positions. There will be an agreement between the individual and 
the Chief School Officer for exact placement on the salary schedule. 
6. Longevity - All unit members who are commencing the tenth (10th) year of full-time 
continuous service with the General Brown Central School District, the fifteenth (15th) year, 
or the twentieth (20th) year shall be entitled to longevity payments. Such longevity payment 
shall be in addition to the unit member's base salary as determined by the attached salary 
schedules. Such longevity payment will be tendered to the unit member at the beginning of 
the school year if their longevity anniversary date falls within this contract year. 
7. A substitute will be paid at the beginning hourly rate of the position in which helshe is 
substituting. The exception to this will be that substitute school nurses will be paid 80% of 
the beginning hourly rate for a nurse. 
8. Any unit member assigned by the District to substitute in a different job title and to perform 
all the duties of that position, other than the duties of his or her own job title, for five (5) or 
more consecutive work days shall be compensated back to the first consecutive day either the 
unit member's current salary rate, or the Step 1 rate for the job title that the unit member is 
temporarily assigned by the District, whichever is the higher rate. If the District assigns the 
unit member to another job title on a temporary basis, the unit member shall only be required 
to perform the job functions of that job title during the time that the unit member is so 
assigned to that job title by the District. 
B. Cafeteria: 
1. A list of substitutes shall be established for all school buildings by the District Office. Each 
building principal or designee shall call a substitute from said list. 
why the bargaining unit member was not placed on the approved list of snow plowers. 
The District shall respond within five (5) working days and provide the reason(s) for 
the bargaining unit member not being selected. The District reason(s) provided to the 
bargaining unit member shall not be grievable by the Association or the bargaining 
unit member. 
D. Secretary: 
1. Building secretaries assigned 10% months, will work two weeks before the opening of school 
and one week following the closing of school. 
E. Transportation: 
1. All transportation personnel shall undergo a medical examination mually and more 
frequently if directed by the Chief School Officer. Examination shall be given by the school 
physician. 
2. All transportation personnel will attend all the State Education Department andlor Department 
of Transportation mandatory safety meetings with no additional pay. 
3. All transportation personnel will attend any mandatory or required training courses as 
established by the State Education Department/or Department of Transportation (such as the 
Basic Bus Driving Course, etc.) at no cost to the District other than for transportation and 
tuition fees. 
Bus Driving Course: 
Effective July 1,1980, all school bus drivers who successfully complete the mandatory Basic 
Bus Driving Course will be paid $60.00. 
4. All school bus drivers will drive their routes (dry run) as scheduled by the director of 
transportation before school opens in September of each year. 
5. All transportation personnel will attend the "Personnel Orientation Session" before school 
opens in September of each school year. 
6. All transportation personnel will be compensated at the rate of $5 .OO per safety andlor training 
meeting per individual for meetings over and beyond those listed in items 2,3,4 and 5 above 
if called by the Chief School Officer. 
7. In regard to extra driving assignments, if a driver is paid on the 5 hour per day contract, a 
total of 25 hours per week, the driver may work only 15 hours in addition for extra driving 
assignments; or if he is paid on the 4 hour per day contract, a total of  20 hours per week, he 
may work only 20 more hours for extra driving. 
Maximum hours of extra driving for any driver will be 20 hours per week, and total driving 
hours shall not exceed 40 hours in a week unless specifically approved by the Chief School 
Officer on an individual basis. 
8. Extra driving assignments will be based on a voluntary rotational roster system. 
3. If there is a school-sponsored event that extends beyond 4:00 p.m., the District may require 
one cleaner to work an alternative &hour schedule to avoid the payment of overtime and for 
purposes of adequately staffing the building. A school-sponsored event shall be defined as 
curricular or extracurricular events associated with the curriculum, or otherwise offered to 
students. It shall also mean any activity of instruction, pmtice or competition for students 
of the school. It shall not include outside organizations using school facilities, nor shall it 
include summer sports camps. The work schedule, if at all practical, shall not extend beyond 
the conclusion of the event. 
4. The District shall first seek volunteers to work an alternative schedule when coverage is 
needed for a school-sponsored event that extends beyond4:OO p.m. Ifno volunteers are found, 
the District shall assign the shift on a rotating basis, beginning with the least senior cleaner 
and rotating based on seniority. 
5. If a school-sponsored event requiring additional coverage occurs on a Saturday, the Saturday 
cleaner shall work the normal day shift plus receive the offer of overtime for the additional 
hours required. 
ARTICLE XI 
BENEFITS FOR TEMPORARY EMPLOYEES 
A. Persons employed as temporary employees to fill a vacancy will be considered a member of the 
bargaining unit and will receive the following contractual benefits beginning with the first day of 
employment. 
1) Salary at Step 1 or higher of the local job title. 
2)  Sick leave earned at the rate of one (1) day after each month employed. 
3) Personal leave earned at the rate of one (1) day per semester employed. 
4) Other leaves, absences and vacations as per the Agreement, Article VIII as follows: 
A. Bereavement; C. Workers' Compensation; E. Holidays; F. Jury Duty; G. Military; 
I. Religious Observance; L. Snow Days. 
5 )  Health Insurance, provided that employment is for a one semester period (or five months), 
subject to restrictions of the agreement and the health insurance carrier. 
6) Retirement 
7) Nothing contained herein shall be construed as being applicable to individuals hired for short 
periods of time during school vacation periods to perform specific functions. 
. . .  
ARTICLE XIV 
MISCELLANEOUS PROVISIONS 
This agreement is made pursuant to the general by-laws of the Board of Education of General Brown Central 
School as required under Article 14 of the Civil Service Law. A copy of such by-laws is attached. If any 
agreement is inconsistent with the by-laws, then the by-laws shall prevail. 
This agreement shall constitute the fill and complete commitments between both parties and may be altered, 
changed, added to, deleted from or modified only through the voluntary, mutual consent of the parties in a 
written and signed amendment to this agreement. 
This agreement shall supersede all rules, regulations, or practices of the Employer which shall be contrary to 
or inconsistent with its terms. The provisions of this agreement shall be incorporated into and be considered 
a part of the established procedures of the Employer, as provided under the Employer's general rules and 
by-laws for administering Article 14 of the Civil Service Law. 
Any individual arrangement, agreement or contract between the Employer and an individual non-teacher, 
heretofore executed, shall be subject to and consistent with the terms and conditions of this agreement and any 
individual arrangement, agreement or contract hereafter executed shall be expressly made subject to and 
consistent with the terms of this and subsequent agreemehts to be exekuted by the parties: If any individual 
arrangement or contract contains any language inconsistent with this agreement, this agreement, during its 
duration, shall be controlling. 
If any provision of this agreement or any application of the agreement to any non-teacher or group of 
non-teachers shall be deemed contrary to law, then such provision or application shall not be deemed valid and 
subsisting except to the extent permitted by law, but all other provisions or applications shall continue in fill 
force and effect. 
Copies of the Board's rules and by-laws for application of Article 14 and copies of this agreement shall be 
mimeographed or printed at the expense of the Board and be provided to all non-teaching personnel now 
employed or hereafter employed by the Board within two weeks after its execution or employment ifthat occurs 
later. 
ARTICLE XV 
EMPLOYEE PERSONNEL FILES 
1. The official District employee personnel file shall be maintained in the central office. 
2. The employee's personnel file shall include all information required for the employee's position and the 
employee's performance in that position and other information deemed necessary by the employer. An 
unit member shall receive a copy of all information when it is placed in h i h e r  file. 
3. A unit member shall be informed of any unfavorable material to be placed in his/her file. The unit 
member shall acknowledge that helshe has read the material, by affixing h i h e r  signature. Such 
signature signifies that the unit member is aware of and has read the material to be filed, and does not 
Second Step of Retirement Incentive 
30% of remaining days 
30% of Adjusted Contract per day rate 
Percent of Total Adjusted Contract 
Third Step of Retirement Incentive 
20% of remaining days 
40% of Adjusted Contract per day rate 
Percent of Total Adjusted Contract 
65-80 Days 
0.50% 
Any eligible unit member who submits a letter of intent to retire to the Chief School Officer at least 
seven (7) months prior to hislher effective date of retirement, and thereafter submits hidher official 
resignation for retirement puIposes at least ninety (90) days prior to the effective date of retirement, , 
shall receive the above incentive. 
Total Percentage of Final Adjusted Contract 
Year Worked 
Maximum 20% Paid Sick Days 
The final retirement incentive check will be computed and delivered on the following bi-weekly payroll 
after retirement. 
73-90 Days 
0.44% 
The unit member must obtain an approved retirement h m  the New Y ork State Employees' Retirement 
System. 
81-100 Days 
O.W! 
20.00% 
80 
Due to unique or exceptional circumstances, and upon recommendation of the Superintendent, the 
Board shall waive the eligibility or qualification rules set forth above so as to allow an otherwise 
ineligible employee to receive this benefit. 
d. See Article VIII, Section P, (Sick Leave Bank) Sub Section 3 (Prooedures and Restrictions) Sub 
Section C, 1. 
20.000/0 
90 
20.00% 
100 
2005-2006 Salary Schedule 
A: Secretary - 12 Months 
Step Salar'y 
2005-2006 
INC $1,055 
I $21.090 
2 $22,145 
3 $23,200 
4 $24,255 
5 $25,310 
6 $26,365 
7 $27,420 
8 $28,475 
10 $29,530 
15 $30,585 
20 $31,640 
E Sr. Mechanic 
Step Salary 
2005-2006 
INC $1,260 
1 $25, 194 
2 $26,454 
3 $27,714 
4 $28,974 
5 $30,234 
6 $31,494 
7 $32,754 
8 $34,014 
10 $35,274 
15 $36,534 
20 $37,794 
B: Secretary 10.5 Mo 
Step Salary 
20052006 
INC $790 
I $1 5,805 
2 $1 6,595 
3 $17,385 
4 $18,175 
5 $18,965 
6 $19,755 
7 $20,545 
8 $21,335 
10 $22,125 
15 $22,915 
20 $23,705 
F Mechanic1 Helper 
Step Salary 
20052006 
INC $1,151 
I $23,013 
2 $24,164 
3 $25,315 
4 $26,466 
5 $27,617 
6 $28,768 
7 $29,919 
8 $31,070 
10 $32,221 
15 $33,372 
20 $34,523 
C: CleMTypist 10.5 Mo 
Step Salary 
2005-2006 
INC $726 
I $14,525 
2 $15,251 
3 $15,977 
4 $16,703 
5 $17,429 
6 $18,155 
7 $18,881 
8 $19,607 
10 $20,333 
15 $21,059 
20 $21,785 
G. Driver Service 
Step Salary 
2005-2006 
INC $1 ,090 
I $21,802 
2 $22,892 
3 $23,982 
4 $25,072 
5 $26,162 
6 $27,252 
7 $28,342 
8 $29,432 
10 $30,522 
15 $31,612 
20 $32,702 
D: Guid. Cnslr. As 
Step Salary 
20052006 
INC $91 1 
I $18,225 
2 $19,136 
3 $20,047 
4 $20,958 
5 $21,869 
6 $22,780 
7 $23,691 
8 $24,602 
10 $25,513 
15 $26,424 
20 $27,335 
H. Bus Driver 5 Hc 
Step Salary 
2005-2006 
INC $566 
I $1 1,320 
2 $1 1,886 
3 $12,452 
4 $13,018 
5 $1 3,584 
6 $14,150 
7 $14,716 
8 $1 5,282 
10 $1 5,848 
15 $1 6,414 
20 $1 6,980 
2005-2006 Salary Schedule 
I Bus Driver 4.5 Hours 
Step Salary 
2005-2006 
INC $509 
1 $10,188 
2 $1 0,697 
3 $1 1,206 
4 $11,715 
5 $1 2,224 
6 $1 2,733 
7 $1 3,242 
8 $1 3,751 
10 $1 4,260 
15 $1 4,769 
20 $15,278 
M. Head Custodian Elern 
Step Salary 
2005-2006 
INC $1,060 
1 $21,192 
2 $22,252 
3 $23,312 
4 $24,372 
5 $25,432 
6 $26,492 
7 $27,552 
8 $28,612 
10 $29,672 
15 $30,732 
20 $31,792 
J. Bus Driver 4 Hours 
Step Salary 
20052006 
INC $453 
I $9,059 
2 $9,512 
3 $9,965 
4 $10,418 
5 $10,871 
6 $1 1,324 
7 $1 1,777 
8 $12,230 
10 $1 2,683 
15 $13,136 
20 $13,589 
N Cleamer II 
Step Salary 
2005-2006 
INC $91 3 
1 $1 8,267 
2 $19,180 
3 $20,093 
4 $21,006 
5 $21 $1 9 
6 $22,832 
7 $23,745 
8 $24,658 
10 $25,571 
15 $26,484 
20 $27,397 
K Bus Driver 3 Hours 
Step Salary 
20052006 
INC $340 
I $6,794 
2 $7,1 34 
3 $7,474 
4 $7,814 
5 $8,154 
6 $8,494 
7 $8,834 
8 $9,174 
10 $9,514 
15 $9,854 
20 $10,194 
0 Cleaner 1 12 Mo 
Step Salary 
2005-2006 
INC $840 
1 $16,806 
2 $17,646 
3 $18,486 
4 $19,326 
5 $20,166 
6 $21,006 
7 $21,846 
8 $22,686 
10 $23,526 
15 $24,366 
20 $25,206 
L Head Custodian HIS 
Step Salary 
20052006 
INC $1,096 
1 $21,920 
2 $23,01 6 
3 $24.1 12 
4 $25,208 
5 $26,304 
6 $27,400 
7 $28,496 
8 $29,592 
10 $30,688 
15 $31,784 
20 $32,880 
P Cleaner 1 10.5 Mo 
Step Salary 
20052006 
INC $695 
1 $1 3,899 
2 $14,594 
3 $1 5,289 
4 $1 5,984 
5 $1 6,679 
6 $1 7,374 
7 $18,069 
8 $18,764 
10 $1 9,459 
15 $20,154 
20 $20,849 
2005-2006 Salary Schedule 
Q Cook 
Step Salary 
2005-2006 
INC $636 
1 $12.725 
2 $13,361 
3 $13,997 
4 $1 4,633 
5 $1 5,269 
6 $1 5,905 
7 $16,541 
8 $17,177 
10 $1 7,813 
15 $1 8,449 
20 $19,085 
U. Food Ser. Helper 4 hr. 
Step Salary 
2005-2006 
INC $280 
1 $5,598 
2 $5,878 
3 $6,158 
4 $6,438 
5 $6,718 
6 $6,998 
7 $7,278 
8 $7,558 
10 $7,838 
15 $8,1 18 
20 $8,398 
R. Cashier 
Step Salary 
2005-2006 
INC $210 
1 $4,199 
2 $4,409 
3 $4,619 
4 $4,829 
5 $5,039 
6 $5,249 
7 $5,459 
8 $5,669 
10 $5,879 
15 $6,089 
20 $6,299 
V. Teacher Aide 7 Hrs 
Step Salary 
2005-2006 
INC $529 
I $10,585 
2 $11,114 
3 $1 1,643 
4 $12,172 
5 $12,701 
6 $1 3,230 
7 $13,759 
8 $14,288 
10 $14,817 
15 $1 5,346 
20 $15,875 
S. Food Ser. Helper 6 hr. 
Step Salary 
2005-2006 
INC $420 
1 $8,403 
2 $8,823 
3 $9,243 
4 $9,663 
5 $10,083 
6 $10,503 
7 $10,923 
8 $11,343 
10 $11,763 
15 $12,183 
20 $12,603 
F Teacher Aide 4 Hrs 
Step Salary 
2005-2006 
I NC $302 
1 $6,044 
2 $6,346 
3 $6,648 
4 $6,950 
5 $7,252 
6 $7,554 
7 $7,856 
8 $8,158 
10 $8,460 
15 $8,762 
20 $9.064 
T. Food Ser. Helper 5 hr. 
Step Salary 
2005-2006 
INC $350 
I $7,001 
2 $7,351 
3 $7,701 
4 $8,051 
5 $8,401 
6 $8,751 
7 $9,101 
8 $9,451 
10 $9,801 
15 $1 0,151 
20 $10,501 
X Teacher Aide 2.5 Hrs 
Step Salary 
2005-2006 
INC $1 89 
I $3,783 
2 $3,972 
3 $4,161 
4 $4,350 
5 $4,539 
6 $4,728 
7 $4,917 
8 $5,106 
10 $5,295 
15 $5,484 
20 $5,673 
Y Teacher Aide 3 Hrs 
Step Salary 
2005-2006 
INC $227 
1 $4,535 
2 $4,762 
3 $4,989 
4 $5,21 6 
5 $5,443 
6 $5,670 
7 $5,897 
8 $6,124 
10 $6,351 
15 $6,578 
20 $6,805 
AC Food Service I Labor 
Step Salary 
2005-2006 
INC $364 
1 $7,276 
2 $7,640 
3 $8,004 
4 $8,368 
5 $8,732 
6 $9,096 
7 $9,460 
8 $9,824 
10 $10,188 
15 $1 0,552 
20 $1 0,916 
2005-2006 Salary Schedule 
Z. Teacher Aide 3 DaysMlk AA Nurse 
Step Salary 
2005-2006 
INC $31 8 
1 $6,351 
2 $6,669 
3 $6,987 
4 $7,305 
5 $7,623 
6 $7,941 
7 $8,259 
8 $8,577 
10 $8,895 
15 $9,213 
20 $9,531 
AD Account Clerk I CSE 
Step Salary 
2005-2006 
INC $968 
1 $1 9,367 
2 $20,335 
3 $21,303 
4 $22,271 
5 $23,239 
6 $24,207 
7 $25,1 75 
8 $26,143 
10 $27,111 
15 $28,079 
20 $29,047 
Step Salary 
2005-2006 
INC 
1 
2 
3 
4 
5 
6 
7 
8 
10 
15 
20 
AE Occ. Therapist 
Step Salary 
2005-2006 
INC 
1 
2 
3 
4 
5 
6 
7 
8 
10 
15 
20 
AB Special Ed Teacher Aide 
Step Salary 
2005-2006 
INC $672 
1 $1 3,434 
2 $14,106 
3 $14,778 
4 $1 5,450 
5 $16,122 
6 $1 6,794 
7 $1 7,466 
8 $18,138 
10 $1 8,810 
15 $1 9,482 
20 $20,154 
AF 10 Mo. Secretary 
Step Salary 
2005-2006 
INC $730 
1 $14,590 
2 $1 5,320 
3 $16,050 
4 $1 6,780 
5 $1 7,510 
6 $18,240 
7 $1 8,970 
8 $1 9,700 
10 $20,430 
15 $21,160 
20 $2 1,890 
2006-2007 Salary Schedule 
A: Secretary - 12 Months 
Step Salary 
2006-2007 
INC $1,074 
1 $21,477 
2 $22,551 
3 $23,625 
4 $24,699 
5 $25,773 
6 $26,847 
7 $27,921 
8 $28,995 
10 $30,069 
15 $31,143 
20 $32.2 1 7 
E Sr. Mechanic 
Step Salary 
2006-2007 
INC $1,283 
1 $25,657 
2 $26,940 
3 $28,223 
4 $29,506 
5 $30,789 
6 $32,072 
7 $33,355 
8 $34,638 
10 $35,921 
15 $37,204 
20 $38,487 
B: Secretary 10.5 Mo 
Step Salary 
2006-2007 
INC $805 
1 $16,095 
2 $16,900 
3 $1 7,705 
4 $18,510 
5 $1 9,315 
6 $20,120 
7 $20,925 
8 $21,730 
10 $22,535 
15 $23,340 
20 $24,145 
F Mechanic1 Helper 
Step Salary 
2006-2007 
INC $1,172 
1 $23,435 
2 $24,607 
3 $25,779 
4 $26,951 
5 $28,123 
6 $29,295 
7 $30,467 
8 $31,639 
10 $32,811 
15 $33,983 
20 $35,155 
C: Clerk/Typist 10.5 Mo 
Step Salary 
2006-2007 
INC $740 
I $14,792 
2 $15,532 
3 $16,272 
4 $17,012 
5 $17,752 
6 $18,492 
7 $19,232 
8 $19,972 
10 $20,712 
15 $21,452 
20 $22,192 
G. Driver Service 
Step Salary 
2006-2007 
INC $1.110 
1 $22,202 
2 $23,312 
3 $24,422 
4 $25,532 
5 $26,642 
6 $27,752 
7 $28,862 
8 $29,972 
10 $31,082 
15 $32,192 
20 $33,302 
0: Guid. Cnslr. As 
Step Salary 
2006-2007 
INC $928 
I $18,560 
2 $19,488 
3 $20,4 16 
4 $21,344 
5 $22,272 
6 $23,200 
7 $24, 128 
8 $25,056 
10 $25,984 
15 $26,912 
20 $27,840 
H. Bus Driver 5 Hc 
Step Salary 
2006-2007 
INC $576 
1 $1 1,528 
2 $12,104 
3 $1 2,680 
4 $1 3,256 
5 $1 3,832 
6 $14,408 
7 $14,984 
8 $1 5,560 
10 $1 6,136 
15 $1 6,712 
20 $1 7,288 
2006-2007 Salary Schedule 
I Bus Driver 4.5 Hours 
Step Salary 
2006-2007 
INC $519 
I $10,375 
2 $10,894 
3 $11,413 
4 $1 1,932 
5 $1 2,451 
6 $1 2,970 
7 $13,489 
8 $1 4,008 
10 $14,527 
15 $1 5,046 
20 $15,565 
M. Head Custodian Elem 
Step Salary 
2006-2007 
INC $1,079 
I $21,581 
2 $22,660 
3 $23,739 
4 $24,818 
5 $25,897 
6 $26,976 
7 $28,055 
8 $29,134 
10 $30,213 
15 $31,292 
20 $32,371 
J. Bus Driver 4 Hours 
Step Salary 
2006-2007 
INC $46 1 
I $9,225 
2 $9,686 
3 $10,147 
4 $10,608 
5 $1 1,069 
6 $1 1,530 
7 $1 1,991 
8 $1 2,452 
10 $12,913 
15 $1 3,374 
20 $13,835 
N Cleamer II 
Step Salary 
2006-2007 
INC $930 
I $18,602 
2 $1 9,532 
3 $20,462 
4 $21,392 
5 $22,322 
6 $23,252 
7 $24,1 82 
8 $25,112 
10 $26,042 
15 $26,972 
20 $27,902 
K Bus Driver 3 Hours 
Step Salary 
2006-2007 
INC $346 
I $6,91 9 
2 $7,265 
3 $7.61 1 
4 $7,957 
5 $8,303 
6 $8,649 
7 $8,995 
8 $9,341 
10 $9,687 
15 $10,033 
20 $10,379 
0 Cleaner 1 12 Mo 
Step Salary 
2006-2007 
INC $856 
I $17,115 
2 $17,971 
3 $18,827 
4 $19,683 
5 $20,539 
6 $21,395 
7 $22,251 
8 $23,107 
10 $23,963 
15 $24,819 
20 $25,675 
L Head Custodian HIS 
Step Salary 
2006-2007 
INC $1,116 
I $22,322 
2 $23,438 
3 $24,554 
4 $25,670 
5 $26,786 
6 $27,902 
7 $29,018 
8 $30,134 
10 $3 I ,250 
15 $32,366 
20 $33,482 
P Cleaner 1 10.5 Mo 
Step Salary 
2006-2007 
INC $708 
1 $14,154 
2 $14,862 
3 $1 5,570 
4 $16,278 
5 $16,986 
6 $17,694 
7 $1 8,402 
8 $19,110 
10 $19,818 
15 $20,526 
20 $21,234 
2006-2007 Salary Schedule 
Q Cook 
Step Salary 
2006-2007 
INC $648 
1 $12,959 
2 $1 3,607 
3 $14,255 
4 $1 4,903 
5 $1 5,551 
6 $16,199 
7 $16,847 
8 $1 7,495 
10 $18,143 
15 $18,791 
20 $1 9,439 
U. Food Ser. Helper 4 hr. 
Step Salary 
2006-2007 
INC $285 
1 $5,701 
2 $5,986 
3 $6,271 
4 $6,556 
5 $6,841 
6 $7,126 
7 $7,411 
8 $7,696 
10 $7,981 
15 $8,266 
20 $8,551 
R. Cashier 
Step Salary 
2006-2007 
INC $21 4 
1 $4,276 
2 $4,490 
3 $4,704 
4 $4,918 
5 $5,132 
6 $5,346 
7 $5,560 
8 $5,774 
10 $5,988 
15 $6,202 
20 $6,416 
V. Teacher Aide 7 Hrs 
Step Salary 
2006-2007 
INC $539 
1 $10,779 
2 $11,318 
3 $1 1,857 
4 $1 2,396 
5 $1 2,935 
6 $1 3,474 
7 $1 4,013 
8 $14,552 
10 $15,091 
15 $1 5,630 
20 $16,169 
S. Food Ser. Helper 6 hr. T. Food Ser. Helper 5 hr. 
Step Salary 
2006-2007 
INC 
1 
2 
3 
4 
5 
6 
7 
8 
10 
15 
20 
F Teacher Aide 4 Hrs 
Step Salary 
2006-2007 
INC $308 
1 $6,155 
2 $6,463 
3 $6,771 
4 $7,079 
5 $7,387 
6 $7,695 
7 $8,003 
8 $8,311 
10 $8,619 
15 $8,927 
20 $9,235 
Step Salary 
2006-2007 
INC $356 
1 $7,130 
2 $7,486 
3 $7,842 
4 $8.1 98 
5 $8,554 
6 $8,910 
7 $9,266 
8 $9,622 
10 $9,978 
15 $10,334 
20 $1 0,690 
X Teacher Aide 2.5 Hrs 
Step Salary 
2006-2007 
INC $1 93 
1 $3,852 
2 $4,045 
3 $4,238 
4 $4,431 
5 $4,624 
6 $481 7 
7 $5,010 
8 $5,203 
10 $5,396 
15 $5,589 
20 $5,782 
2006-2007 Salary Schedule 
Y Teacher Aide 3 Hrs 
Step Salary 
2006-2007 
INC $23 1 
1 $4,618 
2 $4,849 
3 $5,080 
4 $5,311 
5 $5,542 
6 $5,773 
7 $6,004 
8 $6,235 
10 $6,466 
15 $6,697 
20 $6,928 
AC Food Setvice I Labor 
Step Salary 
2006-2007 
INC $370 
1 $7,410 
2 $7,780 
3 $8,150 
4 $8,520 
5 $8,890 
6 $9,260 
7 $9,630 
8 $1 0,000 
10 $10,370 
15 $10,740 
20 $11,110 
2. Teacher Aide 3 DaysMlk AA Nurse 
Step Salary Step Salary 
2006-2007 2006-2007 
INC $323 INC $909 
1 $6,468 1 $18,176 
2 $6,791 2 $19,085 
3 $7.1 14 3 $19,994 
4 $7,437 4 $20,903 
5 $7,760 5 $21,812 
6 $8,083 6 $22,721 
7 $8,406 7 $23,630 
8 $8,729 8 $24,539 
10 $9,052 10 $25,448 
15 $9,375 15 $26,357 
20 $9,698 20 $27,266 
AD Account Clerk I CSE 
Step Salary 
2006-2007 
INC $986 
1 $1 9,723 
2 $20,709 
3 $21,695 
4 $22,681 
5 $23,667 
6 $24,653 
7 $25,639 
8 $26,625 
10 $27.61 1 
15 $28,597 
20 $29,583 
AE Occ. Therapist 
Step Salary 
2006-2007 
INC $1,907 
1 $38,141 
2 $40,048 
3 $41,955 
4 $43,862 
5 $45,769 
6 $47,676 
7 $49,583 
8 $51,490 
10 $53,397 
15 $55,304 
20 $57,211 
AB Special Ed Teacher Aide 
Step Salary 
2006-2007 
INC $684 
1 $1 3,681 
2 $1 4,365 
3 $1 5,049 
4 $1 5.733 
5 $1 6.41 7 
6 $17,101 
7 $1 7,785 
8 $1 8,469 
10 $19,153 
15 $1 9,837 
20 $20,521 
AF 10 Mo. Secretary 
Step Salary 
2006-2007 
INC $743 
1 $14,858 
2 $1 5,601 
3 $1 6,344 
4 $1 7,087 
5 $1 7,830 
6 $1 8,573 
7 $19,316 
8 $20,059 
10 $20,802 
15 $21,545 
20 $22,288 
2007-2008 Salary Schedule 
A: Secretary - 12 Months 
Step Salary 
2007-2008 
INC $1,100 
1 $22,004 
2 $23,104 
3 $24,204 
4 $25,304 
5 $26,404 
6 $27,504 
7 $28,604 
8 $29,704 
10 $30,804 
15 $3 1,904 
20 $33,004 
E Sr. Mechanic 
Step Salary 
2007-2008 
INC $1,314 
1 $26,287 
2 $27,601 
3 $28,915 
4 $30,229 
5 $31,543 
6 $32,857 
7 $34,171 
8 $35,485 
10 $36,799 
15 $38,1 13 
20 $39,427 
B: Secretary 10.5 Mo 
Step Salary 
2007-2008 
INC $824 
I $1 6,490 
2 $17,314 
3 $18,138 
4 $1 8,962 
5 $1 9,786 
6 $20,610 
7 $2 1,434 
8 $22,258 
10 $23,082 
15 $23,906 
20 $24,730 
F Mechanic/ Helper 
Step Salary 
2007-2008 
INC $1,200 
1 $24,010 
2 $25,210 
3 $26,410 
4 $27,610 
5 $28,810 
6 $30,010 
7 $31,210 
8 $32,410 
10 $33.61 0 
15 $34,810 
20 $36,010 
C: ClerklTypist 10.5 Mo 
Step Salary 
2007-2008 
INC $758 
1 $15,155 
2 $15,913 
3 $16,671 
4 $17,429 
5 $18,187 
6 $18,945 
7 $19,703 
8 $20,461 
10 $21,219 
15 $21,977 
20 $22,735 
G. Driver Service 
Step Salary 
2007-2008 
INC $1,137 
1 $22,747 
2 $23,884 
3 $25,021 
4 $26,158 
5 $27,295 
6 $28,432 
7 $29,569 
8 $30,706 
10 $31,843 
15 $32,980 
20 $34,117 
D: Guid. Cnslr. As 
Step Salary 
2007-2008 
INC $951 
I $19,015 
2 $19,966 
3 $20,917 
4 $21,868 
5 $22,819 
6 $23,770 
7 $24,721 
8 $25,672 
10 $26,623 
15 $27,574 
20 $28,525 
H. Bus Driver 5 Hc 
Step Salary 
2007-2008 
INC $59 1 
1 $11,811 
2 $12,402 
3 $12,993 
4 $1 3,584 
5 $14,175 
6 $14,766 
7 $1 5,357 
8 $1 5,948 
10 $16,539 
15 $17,130 
20 $1 7,721 
2007-2008 Salary Schedule 
I Bus Driver 4.5 Hours 
Step Salary 
2007-2008 
INC $53 1 
1 $10,630 
2 $1 1,161 
3 $1 1,692 
4 $1 2,223 
5 $1 2,754 
6 $1 3,285 
7 $1 3,816 
8 $1 4,347 
10 $1 4,878 
15 $1 5,409 
20 $1 5,940 
M. Head Custodian Elem 
Step Salary 
2007-2008 
INC $1 , I  06 
1 $22,111 
2 $23,217 
3 $24,323 
4 $25,429 
5 $26,535 
6 $27,641 
7 $28,747 
8 $29,853 
10 $30,959 
15 $32,665 
20 $33,171 
J. Bus Driver 4 Hours 
Step Salary 
2007-2008 
INC $473 
I $9,451 
2 $9,924 
3 $1 0,397 
4 $1 0,870 
5 $1 1,343 
6 $11,816 
7 $1 2,289 
8 $1 2,762 
10 $1 3,235 
15 $1 3,708 
20 $14,181 
N Cleamer II 
Step Salary 
2007-2008 
INC $953 
1 $1 9,058 
2 $20,011 
3 $20,964 
4 $21 $1 7 
5 $22,870 
6 $23,823 
7 $24,776 
8 $25,729 
10 $26,682 
15 $27,635 
20 $28,588 
K Bus Driver 3 Hours 
Step Salary 
2007-2008 
INC $354 
1 $7,089 
2 $7,443 
3 $7,797 
4 $8,151 
5 $8,505 
6 $8,859 
7 $9,213 
8 $9,567 
10 $9,921 
15 $10,275 
20 $10,629 
0 Cleaner 1 12 Mo 
Step Salary 
2007-2008 
INC $877 
1 $17,535 
2 $18,412 
3 $19,289 
4 $20,166 
5 $21,043 
6 $21,920 
7 $22,797 
8 $23,674 
10 $24,551 
15 $25,428 
20 $26,305 
L Head Custodian HIS 
Step Salary 
2007-2008 
INC $1,143 
1 $22,870 
2 $24,013 
3 $25,156 
4 $26,299 
5 $27,442 
6 $28,585 
7 $29,728 
8 $30,871 
10 $32,014 
15 $33,157 
20 $34,300 
P Cleaner I 10.5 Mo 
Step Salary 
2007-2008 
INC $725 
1 $14,501 
2 $1 5,226 
3 $1 5,951 
4 $1 6,676 
5 $1 7,401 
6 $18,126 
7 $18,851 
8 $1 9,576 
10 $20,301 
15 $21,026 
20 $21,751 
2007-2008 Salary Schedule 
Q Cook 
Step Salary 
2007-2008 
INC $664 
I $13,277 
2 $1 3,941 
3 $1 4,605 
4 $1 5,269 
5 $1 5,933 
6 $1 6,597 
7 $1 7,261 
8 $17,925 
10 $18,589 
15 $1 9,253 
20 $19,917 
U. Food Ser. Helper 4 hr. 
Step Salary 
2007-2008 
INC $292 
1 $5,841 
2 $6,1 33 
3 $6,425 
4 $6,717 
5 $7,009 
6 $7,301 
7 $7,593 
8 $7,885 
10 $8,177 
15 $8,469 
20 $8,761 
R. Cashier 
Step Salary 
2007-2008 
INC $219 
1 $4,381 
2 $4,600 
3 $4,81 9 
4 $5,038 
5 $5,257 
6 $5,476 
7 $5,695 
8 $5.91 4 
10 $6,133 
15 $6,352 
20 $6.571 
V. Teacher Aide 7 Hrs 
Step Salaty 
2007-2008 
INC $552 
1 $1 1,043 
2 $1 1,595 
3 $12,147 
4 $12,699 
5 $13,251 
6 $1 3,803 
7 $1 4,355 
8 $1 4,907 
10 $1 5,459 
15 $16,01 I 
20 $16,563 
S. Food Ser. Helper 6 hr. 
Step Salary 
2007-2008 
INC $438 
1 $8,767 
2 $9,205 
3 $9,643 
4 $10,081 
5 $10,519 
6 $10,957 
7 $11,395 
8 $11,833 
10 $12,271 
15 $12,709 
20 $13,147 
F Teacher Aide 4 Hrs 
Step Salary 
2007-2008 
INC $31 5 
1 $6,306 
2 $6,621 
3 $6,936 
4 $7,251 
5 $7,566 
6 $7,881 
7 $8,1 96 
8 $8,511 
10 $8,826 
15 $9,141 
20 $9,456 
T. Food Ser. Helper 5 hr. 
Step Salary 
2007-2008 
INC $365 
1 $7,305 
2 $7,670 
3 $8,035 
4 $8,400 
5 $8,765 
6 $9.1 30 
7 $9,495 
8 $9,860 
10 $1 0,225 
15 $1 0,590 
20 $1 0,955 
X Teacher Aide 2.5 Hrs 
Step Salary 
2007-2008 
INC $1 97 
1 $3,947 
2 $4.1 44 
3 $4,341 
4 $4,538 
5 $4,735 
6 $4,932 
7 $5,1 29 
8 $5,326 
10 $5,523 
15 $5,720 
20 $5,917 
2007-2008 Salary Schedule 
Y Teacher Aide 3 Hrs 
Step Salary 
2007-2008 
INC $237 
1 $4,731 
2 $4,968 
3 $5,205 
4 $5,442 
5 $5,679 
6 $5,916 
7 $6,153 
8 $6,390 
10 $6,627 
15 $6,864 
20 $7,101 
AC Food Service I Labor 
Step Salary 
2007-2008 
INC $380 
1 $7,592 
2 $7,972 
3 $8,352 
4 $8,732 
5 $9,112 
6 $9,492 
7 $9,872 
8 $1 0,252 
10 $10,632 
15 $11,012 
20 $1 1,392 
Z. Teacher Aide 3 DaysMlk AA Nurse 
Step Salary Step Salary 
2007-2008 2007-2008 
INC $33 1 INC $93 1 
1 $6,627 1 $18,622 
2 $6,958 2 $19,553 
3 $7,289 3 $20,484 
4 $7,620 4 $21,415 
5 $7,951 5 $22,346 
6 $8,282 6 $23,277 
7 $8,613 7 $24,208 
8 $8,944 8 $25,139 
10 $9,275 10 $26,070 
15 $9,606 15 $27,001 
20 $9,937 20 $27,932 
AD Account Clerk I CSE 
Step Salary 
2007-2008 
INC $1,010 
1 $20,207 
2 $21,217 
3 $22,227 
4 $23,237 
5 $24,247 
6 $25,257 
7 $26,267 
8 $27,277 
10 $28,287 
15 $29,297 
20 $30,307 
AE Occ. Therapist 
Step Salary 
2007-2008 
INC $1,954 
1 $39,077 
2 $41,031 
3 $42,885 
4 $44,939 
5 $46,893 
6 $48,847 
7 $50,801 
8 $52,755 
10 $54,709 
15 $56,663 
20 $58,617 
AB Special Ed Teacher Aide 
Step Salary 
2007-2008 
INC $70 1 
I $1 4,017 
2 $14,718 
3 $1 5,419 
4 $16,120 
5 $1 6,821 
6 $17,522 
7 $1 8,223 
8 $18,924 
10 $1 9,625 
15 $20,326 
20 $21,027 
AF 10 Mo. Secretary 
Step Salary 
2007-2008 
INC $761 
1 $1 5,226 
2 $1 5,987 
3 $1 6,748 
4 $1 7,509 
5 $1 8,270 
6 $1 9,031 
7 $1 9,792 
8 $20,553 
10 $21,314 
15 $22,075 
20 $22,836 
2008-2009 Salary Schedule 
A: Secretary - 12 Months 
Step Salary 
2008-2009 
INC $1,1 26 
1 $22,526 
2 $23,652 
3 $24,778 
4 $25,904 
5 $27,030 
6 $28.1 56 
7 $29,282 
8 $30,408 
10 $31,534 
15 $32,660 
20 $33,786 
E Sr. Mechanic 
Step Salary 
2008-2009 
INC $1,346 
1 $26,910 
2 $28,256 
3 $29,602 
4 $30,948 
5 $32,294 
6 $33,640 
7 $34,986 
8 $36,332 
10 $37,678 
15 $39,024 
20 $40,370 
B: Secretary 10.5 Mo 
Step Salary 
2008-2009 
INC $844 
1 $16,881 
2 $17,725 
3 $18,569 
4 $19,413 
5 $20,257 
6 $21,101 
7 $21,945 
8 $22,789 
10 $23,633 
15 $24,477 
20 $25,321 
F Mechanic1 Helper 
Step Salary 
2008-2009 
INC $1,229 
1 $24,579 
2 $25,808 
3 $27,037 
4 $28,266 
5 $29,495 
6 $30,724 
7 $31,953 
8 $33,182 
10 $34,411 
15 $35,640 
20 $36,869 
C: ClerWypist 10.5 Mo 
Step Salary 
2008-2009 
INC $776 
1 $15,514 
2 $16,290 
3 $17,066 
4 $17,842 
5 $18,618 
6 $19,394 
7 $20,170 
8 $20,946 
10 $21,722 
15 $22,498 
20 $23,274 
G. Driver Service 
Step Salary 
2008-2009 
INC $1,164 
1 $23,286 
2 $24,450 
3 $25,614 
4 $26,778 
5 $27,942 
6 $29,106 
7 $30,270 
8 $31,434 
10 $32,598 
15 $33,762 
20 $34,926 
D: Guid. Cnslr. As 
Step Salary 
2008-2009 
INC $973 
1 $1 9,466 
2 $20,439 
3 $21,412 
4 $22,385 
5 $23,358 
6 $24,331 
7 $25,304 
8 $26,277 
10 $27,250 
15 $28,223 
20 $29,196 
H. Bus Driver 5 HI 
Step Salary 
2008-2009 
INC $605 
1 $12,091 
2 $1 2,696 
3 $13,301 
4 $1 3,906 
5 $14,511 
6 $15,116 
7 $15,721 
8 $1 6,326 
10 $16,931 
15 $17,536 
20 $18,141 
2008-2009 Salary Schedule 
I Bus Driver 4.5 Hours 
Step Salary 
2008-2009 
INC $544 
1 $10,882 
2 $1 1,426 
3 $1 1,970 
4 $12,514 
5 $1 3,058 
6 $13,602 
7 $14,146 
8 $14,690 
10 $1 5,234 
15 $1 5,778 
20 $16,322 
M. Head Custodian Elern 
Step Salary 
2008-2009 
INC $1,132 
1 $22,635 
2 $23,767 
3 $24,899 
4 $26,031 
5 $27,163 
6 $28,295 
7 $29,427 
8 $30,559 
10 $31,691 
15 $32,823 
20 $33,955 
J. Bus Driver 4 Hours 
Step Salary 
2008-2009 
INC $484 
1 $9,675 
2 $10,159 
3 $1 0,643 
4 $1 1,127 
5 $1 1,611 
6 $1 2,095 
7 $12,579 
8 $1 3,063 
10 $1 3,547 
15 $14,031 
20 $14,515 
N Clearner ll 
Step Salary 
2008-2009 
INC $975 
1 $19,510 
2 $20,485 
3 $21,460 
4 $22,435 
5 $23,410 
6 $24,385 
7 $25,360 
8 $26,335 
10 $27.31 0 
15 $28,285 
20 $29,260 
K Bus Driver 3 Hours 
Step Salary 
2008-2009 
INC 
1 
2 
3 
4 
5 
6 
7 
8 
10 
15 
20 
0 Cleaner I12 Mo 
Step Salary 
2008-2009 
INC 
1 
2 
3 
4 
5 
6 
7 
8 
10 
15 
20 
L Head Custodian HIS 
Step Salary 
2008-2009 
INC $1,171 
1 $23,412 
2 $24,583 
3 $25,754 
4 $26,925 
5 $28,096 
6 $29,267 
7 $30,438 
8 $31,609 
10 $32,780 
15 $33,951 
20 $35,122 
P Cleaner 1 10.5 Mo 
Step Salary 
2008-2009 
INC $742 
1 $14,845 
2 $15,587 
3 $1 6,329 
4 $1 7,071 
5 $1 7,813 
6 $18,555 
7 $1 9,297 
8 $20,039 
10 $20,781 
15 $21,523 
20 $22,265 
2008-2009 Salary Schedule 
Q Cook 
Step Salary 
2008-2009 
INC $680 
1 $1 3,592 
2 $1 4,272 
3 $1 4,952 
4 $1 5,632 
5 $16,312 
6 $1 6.992 
7 $1 7,672 
8 $1 8,352 
10 $19,032 
15 $1 9,712 
20 $20,392 
U. Fwd Ser. Helper 4 hr. 
Step Salary 
2008-2009 
INC $299 
1 $5,979 
2 $6,278 
3 $6,577 
4 $6,876 
5 $7.1 75 
6 $7,474 
7 $7,773 
8 $8,072 
10 $8,371 
15 $8,670 
20 $8,969 
R. Cashier 
Step Salary 
2008-2009 
INC $224 
1 $4,485 
2 $4,709 
3 $4,933 
4 $5,157 
5 $5,381 
6 $5,605 
7 $5,829 
8 $6.053 
10 $6,277 
15 $6,501 
20 $6,725 
V. Teacher Aide 7 Hrs 
Step Salary 
2008-2009 
INC $565 
1 $1 1.305 
2 $1 1,870 
3 $12,435 
4 $1 3,000 
5 $13,565 
6 $14,130 
7 $14,695 
8 $1 5,260 
10 $1 5,825 
15 $1 6,390 
20 $1 6,955 
S. Food Ser. Helper 6 hr. 
Step Salary 
2008-2009 
INC $449 
1 $8,975 
2 $9,424 
3 $9,873 
4 $10,322 
5 $10,771 
6 $11,220 
7 $11,669 
8 $12,118 
10 $12,567 
15 $13,016 
20 $13,465 
F Teacher Aide 4 Hrs 
Step Salary 
2008-2009 
INC $323 
1 $6,455 
2 $6,778 
3 $7,101 
4 $7,424 
5 $7,747 
6 $8,070 
7 $8,393 
8 $8,716 
10 $9.039 
15 $9,362 
20 $9,685 
T. Food Ser. Helper 5 hr. 
Step Salary 
2008-2009 
INC $374 
1 $7,478 
2 $7,852 
3 $8,226 
4 $8,600 
5 $8,974 
6 $9,348 
7 $9,722 
8 $1 0,096 
10 $10,470 
15 $1 0,844 
20 $11,218 
X Teacher Aide 2.5 Hrs 
Step Salary 
2008-2009 
INC $202 
i $4,041 
2 $4,243 
3 $4,445 
4 $4,647 
5 $4,849 
6 $5,051 
7 $5,253 
8 $5,455 
10 $5,657 
15 $5,859 
20 $6,061 
Y Teacher Aide 3 Hrs 
Step Salary 
2008-2009 
INC $242 
1 $4,843 
2 $5,085 
3 $5,327 
4 $5,569 
5 $5,811 
6 $6,053 
7 $6,295 
8 $6,537 
10 $6,779 
15 $7,021 
20 $7,263 
AC Food Service 1 Labor 
Step Salary 
2008-2009 
INC $389 
1 $7.772 
2 $8,161 
3 $8,550 
4 $8,939 
5 $9,328 
6 $9,717 
7 $1 0,106 
8 $1 0,495 
10 $1 0,884 
15 $1 1,273 
20 $1 1,662 
2008-2009 Salary Schedule 
Z. Teacher Aide 3 DaysMlk AA Nurse 
Step Salary 
2008-2009 
INC $339 
1 $6,784 
2 $7,123 
3 $7,462 
4 $7,801 
5 $8,140 
6 $8,479 
7 $8,818 
8 $9,157 
10 $9,496 
15 $9,835 
20 $10,174 
AD Account Clerk 1 CSE 
Step Salary 
2008-2009 
INC $1,034 
1 $20,686 
2 $21,720 
3 $22,754 
4 $23,788 
5 $24,822 
6 $25,856 
7 $26,890 
8 $27,924 
10 $28,958 
15 $29,992 
20 $31,026 
Step Salary 
2008-2009 
INC 
1 
2 
3 
4 
5 
6 
7 
8 
10 
15 
20 
AE Occ. Therapist 
Step Salary 
2008-2009 
INC 
1 
2 
3 
4 
5 
6 
7 
8 
10 
15 
20 
AB Special Ed Teacher Aide 
Step Salary 
2008-2009 
INC $717 
1 $1 4,349 
2 $1 5,066 
3 $1 5,783 
4 $16,500 
5 $17,217 
6 $17,934 
7 $1 8,651 
8 $1 9,368 
10 $20.085 
15 $20,802 
20 $21,519 
AF 10 Mo. Secretary 
Step Salary 
2008-2009 
INC $779 
1 $1 5,590 
2 $16,369 
3 $17,148 
4 $1 7,927 
5 $1 8,706 
6 $1 9,485 
7 $20,264 
8 $21,043 
10 $21,822 
15 $22,601 
20 $23,380 
Appendix 2 
DEFINITIONS RELATING TO SENIORITY 
1) DEPARTMENTS and JOB TITLES BY GRADE RANKING for purposes 
of this article shall be: 
Head Custodian: High School, Brownville, Dexter 
Cleaner II 
Cleaner I 
OFFICE PERSONNEL 
Guidance Counselor Assistant 
Secretary 
Clerk-Typist 
TEACHER AIDE 
Aide 
NURSE 
MECHANIC 
Senior Mechanic 
Mechanic 
BUS DRIVERS 
Service - 12 months (separate) 
Driver 
CAFETERIA 
Cook - Central Kitchen 
Food Service Helper 
1) Seniority is defined as continuous service within a local job title for purposes of layoff and 
recall. 
2) Substitute service shall not be counted towards seniority. This does not preclude the District 
from placing an unit member on a step higher than the fimt of the salary schedules because 
of other work experience. 
3) Prior to any layoff, the Superintendent shall prepare and submit to the President of the 
Association seniority lists for each of the several job titles within the bargaining unit. Any 
discrepancy in the list shall be brought to the attention of the Superintendent within five (5) 
days. 
